WARNACO ANTI-SLAVERY STATEMENT
To address the regulations of the California Transparency in Supply Chains Act (SB 657), Warnaco Inc., and its subsidiaries, divisions and affiliates (together, “Warnaco”) have prepared the following statement. 
Warnaco defines slavery in accordance with Julia Ormond (founder of the Alliance to Stop Slavery and End Trafficking (“ASSET”)) as, “when one person controls another, uses violence or violent threat to maintain that control, and exploits them economically, paying them effectively nothing.  Trafficking in persons is a process of enslaving someone.”  

Warnaco adopts the United States Department of Agriculture’s definition of human trafficking as, “all work or service that is exacted from any individual under menace of any penalty for nonperformance of the work or service, and for which the work or service is not offered voluntarily; or the work or service is performed as a result of coercion, debt bondage, or involuntary servitude by one or more individuals who, at the time of performing the work or service, were being subjected to a severe form of trafficking in persons.”

In order to combat human trafficking, Warnaco has committed to the following policies. 

1. Warnaco assesses the risk related to its supply chain through various means, including factory profile information, internal factory quality assessments, and external factory compliance assessments. 

2. Warnaco conducts social compliance audits of all suppliers, including subcontractors.  Warnaco has developed and issued a Warnaco Supplier Code of Conduct (the “Supplier Code of Conduct”) to all direct suppliers.  Direct suppliers are evaluated in relation to their compliance with the Supplier Code of Conduct though periodic audits.  Warnaco audits are unannounced and are performed by third-party audit firms.

3. Warnaco’s purchasing agreements require all suppliers to comply with all applicable laws within the country of business, with international standards, and with the Supplier Code of Conduct regarding slavery and human trafficking.

4. Warnaco maintains and enforces internal accountability procedures for employees and contractors regarding company standards in slavery and human trafficking.   In the case of non-compliance, Warnaco reserves the right to examine the specific situation and develop a best possible strategy for resolution.  If cases of non-compliance are not resolved within a timely manner, Warnaco may terminate the business relationship. While Warnaco wishes to aid in the resolution of incidences of human trafficking and slavery within Warnaco’s supply chain, it is not possible to effectively solve the issue of noncompliance without the cooperation of the supplier.
5. Warnaco conducts internal training on the Supplier Code of Conduct to ensure that necessary participants in supply chain management are knowledgeable and aware of the issues and concerns surrounding the supply chain, including human trafficking and slavery, with a particular focus on mitigating risks. Warnaco also encourages employees involved in Warnaco’s supply chain to participate in external training programs and seminars on social compliance issues, including on the issues of human trafficking and slavery.

